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Inclusion moment
A culture of inclusion is one where every individual feels 
empowered to be authentic, be heard, to contribute and 
feel valued regardless of the differences they bring to 
the discussion
Cultivating this requires acknowledgement of our own 
lenses, unconscious biases and the willingness to see 
things from other perspectives



Indigeneering

Combining Western Scientific Principles with 
Indigenous perspectives of interconnectedness 
and respect for Mother Earth

- Deanna Burgart, Indigeneer



• Collaboration “beyond objections” = innovative solutions
• Indigenous perspectives on sustainability and 

interconnectedness = catalyst to solving our world’s greatest 
challenges
• Creating a Culture of Inclusion benefits everyone
• Inclusive diverse cultures lead to Innovation!

Why Indigenous Inclusion in Energy? 



Indigenous peoples of Canada

• First Nations, Metis, Inuit
• 1.4 Million people in Canada 
• Fastest growing demographic
• Youngest demographic (> ½ under the age of 25)
• Increasingly more Urban
• 630 First Nations communities in Canada
• > 50 Nations and >50 languages
• Terminology is different; 
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Métis People of Canada
• Initially of mixed ancestry between settlers and First 

Nations
• Separate and distinct cultures and identities today
• In 2003 the Supreme Court of Canada affirmed that Métis 

people hold the same Aboriginal right to hunt for food as 
recognized in Section 35 of the Canadian Constitution
• The Métis sash is worn around the waist by men
• Over the shoulder for women
• The colours in the weave may represent different families 

but not always. 



Inuit People of Canada

• People of the North
• Singular is Inuk
• Indigenous peoples that inhabit the 

Arctic; Canada, Alaska and Greenland
• In Canada the Inuit live in the territory of 

Nunavut, in the northern third of Quebec, 
in Labrador, and in various parts of 
Northwest Territories.
• In Canada, “Eskimo” is considered a 

perjorative term 



People of the North

* Terminology differs between Canada, Alaska, Greenland and Russia

• Canada: Inuit

• United States (i.e., Alaska): Eskimo, which includes Yupik and Inuit 
peoples

• Greenland: Kalaallit

• Russia: Eskimo (albeit in Russian, Эскимо). Mostly Yupik peoples, with 
the exception of Inuit on Big Diomede. Sirenikski may be separate 
from both Yupik and Inuit

Source: https://tulugaq.wordpress.com/inuit-vs-eskimo/
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"Reconciliation is about forging and 
maintaining respectful relationships.

There are no shortcuts." 

-Justice Murray Sinclair



Aboriginal and Treaty rights
• Section 35 of Part II of the Constitution 

Act from 1982
• Vary differently across Canada
• Aboriginal rights are the rights of 

Aboriginal people to carry on their 
traditions such as hunting, fishing or 
gathering medicines
• Treaty rights are those set out in the 

numbered and modern treaties
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Truth and Reconciliation Commission



TRC Call to Action #92 Business and Reconciliation

We call upon the corporate sector in Canada to adopt the 
United Nations Declaration on the Rights of Indigenous 
Peoples as a reconciliation framework and to apply its 
principles, norms, and standards to corporate policy and core 
operational activities involving Indigenous peoples and their 
lands and resources. This would include, but not be limited to, 
the following:



i. Commit to meaningful consultation, building respectful relationships, and 
obtaining the free, prior, and informed consent of Indigenous peoples 

before proceeding with economic development projects.
ii. Ensure that Aboriginal peoples have equitable access to jobs, training, and 
education opportunities in the corporate sector, and that Aboriginal 
communities gain long-term sustainable benefits from economic 
development projects.
iii. Provide education for management and staff on the history of Aboriginal 
peoples, including the history and legacy of residential schools, the United 
Nations Declaration on the Rights of Indigenous Peoples, Treaties and 
Aboriginal rights, Indigenous law, and Aboriginal–Crown relations. This will 
require skills based training in intercultural competency, conflict resolution, 
human rights, and anti-racism.

Source: 



What Is Sustainability?
Quadruple Bottom Line

People
Planet

Prosperity
Includes
CULTURE



United Nations Sustainable Development Goals



Indigenous Disparity with UNSDGs
• > 300 off grid communities, 175 are Indigenous Nations
• Dozens of Nations without clean drinking water
• Communities require more sustainable access to food

Nunavut Grocery Store – Source: CTV.ca



• Less funding and quality education
• Seasonal access to communities – roads and infrastructure
• Environmental monitoring and reclamation
• MMIWG – systemic racism, marginalization and higher risk

Source: 

United Nations Sustainable Development Goals  
Indigenous Disparity



Maori perspectives – Mauri (life force)

MAURI MODEL ANALYSIS – Dr Kepa Morgan 
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Barriers to Education for Indigenous youth 
• Communication and/or language differences
• Culture of insensitivity
• School culture and system counters many Indigenous cultural values
• Lack of appropriate procedures for assessing understanding and 

competence of cultural knowledge 

Adapted from Knowing Home: Braiding Indigenous Science with Western Science - Snively and Williams 



Barriers to Education for Indigenous youth 

• Teachers and resource persons from Aboriginal or Métis backgrounds, 
who can serve as positive role models, are not widely available 
• The racist attitudes of many non-Aboriginal staff and students
• Distance from university, leaving the home culture to attend 

university, and communication from a distance 
• Poverty, poor economic and living conditions, and poor health 

Adapted from Knowing Home: Braiding Indigenous Science with Western Science - Snively and Williams 



• Indigenous Science is parallel and at times intersects with 
Western Science.
• Observation is emphasized

Indigenous Science

Image Source: Voices of Understanding: Looking Through the Window: Alberta Energy Regulator
From the teachings of Elder Reg Crowshoe



Indigenous Worldviews and Perspectives

● Interconnectedness
● Original Stewards of the Land – Part of us
● Time is circular and relationships are long 

term (Seven Generations)
● Humans are not at the centre
● Culture of reciprocity and offering
● Shared wealth and gift giving



Benefits of Incorporating Indigenous 
Knowledge into the Energy Industry

● Interconnectedness vs. Silos
● Cumulative impacts on land always considered
● Seven Generations Vs. Quarterly Profit and 3 -

5 year Strategic Planning
● Reciprocity Vs. Exploitation

○ With the air, land and water
○ With communities



Indigenous Participation in the Energy Sector

Indigenization
Enhancing the Energy Sector to 
meaningfully include 
Indigenous peoples.
• Partnerships
• increasing Indigenous 

representation in 
organizations 
• incorporating Indigenous 

knowledge

Decolonization
Deconstruction of the systems and 
structures that are Western or 
Eurocentric and constructing a 
blend of systems that are
• less hierarchal
• less individually focused
• more circular, collaborative and 

interconnected.



Barriers to Indigenous Participation in the 
Energy Sector

Source: 

• Lack of Indigenous representation in STEM Focused Careers
• Lack of Indigenous representation in Senior Leadership and 

Decision Making Roles in Industry
• Educational Barriers and Different Educational Values 
• Traditional Knowledge and Wisdom vs. Eurocentric “Higher Education”

• Polarizing narratives around energy and sustainability - youth
• Procurement and Recruitment Challenges 
• Lack of Inclusion and Respect of Indigenous perspectives



How do we increase Indigenous Participation in 
Energy Education and Industry?

• Engage with Indigenous businesses, nations, communities and 
knowledge keepers – Joint Ventures – Supplier Diversity
• Recruitment, Retention and Inclusion of Indigenous peoples in 

the Energy Sector
• Create opportunities for youth to learn about Energy –

production, consumption and efficiency
•We all need to step out of our own “Echo Chambers” and engage 

in Indigenous youth energy and Climate Change conversations
: 



The Future of Indigenous Youth Energy Outreach
• Indigenous Youth Energy Literacy Programming

• K-12 Activities, Games and Curricula developed by Indigenous 
professionals for Indigenous youth

• Culturally relevant activities that include unique challenges for 
Indigenous Nations such as energy security, long term sustainability 
and environmental protection

• Inspired by AISES Energy Challenge for K-12 American Indian, Alaskan 
Native and Native Hawaiian Youth

: 



At the University of Calgary
• Overall Indigenous Strategy -

ii' taa'poh'to’p
(a place to rejuvenate and re-energize during a journey)

• Ch’nook Scholars Program
• Combining Indigenous knowledge and Business
• The Haskayne School of Business - only location for Ch’nook Scholars outside of 

B.C.

• Schulich School of Engineering
• Indigenous Engineer in Residence
• Indigenous STEM student club
• Calgary Student Chapter of AISES

Source: 



Indigenous Youth Early Outreach

Source: 



Source: 



Engaging Communities and Building New Capacity

SAIT Indigenous Pipeline Monitoring Project

Source: 



Alberta is thriving because we produce and use energy in a way that the 
future requires of us.
This means that we are…

1. Home to the world’s most innovative, entrepreneurial and 
responsible energy citizens

2. Net carbon-neutral for electricity, heat, mobility and industrial 
processes

3. The world’s leading source of energy technologies, products, know-
how; and future-fit hydrocarbons

4. A leader in energy-based partnership and reconciliation with 
Indigenous peoples in Canada

Social Innovation Labs
Energy Futures Lab By 2050 



Establish an Indigenous entrepreneur and 
emerging leaders network to share best 
practices across communities. 

This network will be established via a series 
of community visits where learnings are 
documented by an Indigenous storyteller, 
and community support is provided to 
incubate and accelerate energy-related 
businesses within Indigenous communities.

Accelerating Indigenous Energy 
Entrepreneurship

Indigenous Leadership



Seven Sacred Grandfather 
Teachings

Love
Respect
Courage
Honesty
Wisdom
Humility
Truth
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